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National Ice Skating Association (NISA) Endorsement Requirements for the UK Border Agency (UKBA) Points-Based System – Tier 5 Sporting Category
GENERAL INFORMATION 

The following pages provide a very brief overview and explanation of the points-based immigration system. It explains how the system works and what it means for NISA affiliated clubs/national Squads seeing to employ migrant workers as coaches.

The Points-Based System is the biggest shake-up of the immigration system for 45 years. It will replace over 80 existing routes to work and study in the United Kingdom with five “tiers” or categories for entering the UK for the purposes of employment or education. The system allows British businesses to recruit the skills they need form abroad while providing assurance to the British public that only those migrants needed will be able to come to the United Kingdom.

Who Does the System Apply to?

The Points–Based System only covers migrants from outside the European Economic Area (EEA) and Switzerland. If a club/national squad wants to employ an EEA or Swiss national, it should be able to do this without needing to utilise the scheme, although there are some restrictions on nationals of countries that have recently joined the EEA.

How the system works 

Under the system, migrants need to pass a points-based assessment before they are given permission to enter or remain in the United Kingdom.  The system consists of five tiers.  Each tier has different points requirements. The number of points the migrant needs and the way the points are awarded depend on the tier they are applying under.  Points are awarded to reflect the migrant’s ability, experience, age and when appropriate the level of need within the sector the migrant will be working in.  For more information the Points Based System please see the UK Border Agency website www.ukba.gov.uk 
Tier 5 Category

The NISA Board has opted to utilise the Tier 5 Sporting Category as this best matches the requirements for the typical Olympic coach seeking Olympic quadrennial employment within the UK.  The sportspersons category of Tier 5 of the Points-Based System is for internationally established sports people at the highest level in their sport or those individual whose employment will make a significant contribution to the development and operation of that particular sport in the UK. It is also for coaches who must be suitably qualified and/or experience to fulfil the role in question.

Obtaining permission to employ Migrant Workers Under Tier 5
A club/national squad  wishing to recruit migrant workers will need to register with the UK Border Agency (UKBA) as a sponsor – full details of how to register as a sponsor, the costs of registration and the obligations placed on the sponsor ie the employer of the migrant worker are detailed on the UKBA website. Before any club applies, they need a governing body endorsement from NISA.

Once registered as a sponsor, a club/national squad will be able to assign certificates of sponsorship to a migrant they wish to work for them. Before they assign a certificate of sponsorship they must obtain from the governing body of the sport, in this case NISA an endorsement to confirm the migrant meets the endorsement requirements.

Governing Body Endorsements of Sponsors
Requests for endorsement of sponsors will only be considered from NISA affiliated clubs and National Squads.  NISA is not able to support applications from organisation not affiliated to the governing body and therefore not operating under its codes of practice.
Length of Approval for Sponsors
Endorsement for sponsors will be issued for four years.
SPONSORSHIP APPLICATION CRITERIA/GOVERNING BODY ENDORSEMENT
Criteria for Coaches

Coaches should have:
· A minimum of 2 years coaching experience, and 

· Must be or become a NISA member

· Coaches will have proven experience of coaching at a range of levels with mixed ability skaters from beginner through to intermediate and up to competition standard

· He/she should be able to teach the technical skills for competition standard and 

· Must also have an understanding of competition rules/format together with effective coaching methods for progressing skaters through an effective training programme.

Individuals will hold recognised qualifications issued by the governing body of their own country and undertake to provide the equivalent of a Criminal records Bureau disclosure.  In countries where no formal coaching qualifications are provided by the governing body demonstrable equivalent experience must be proven with references from former employers to substantiate the calibre of the candidate.

Factors to be taken into account when making a discretionary decision will be:

· The individual’s record and reputation in the sport

· Relevant experience in a similar role

· Supporting statement from the club or organisation wishing to employ the individual 

General Application Requirements

Affiliated organisations requesting endorsement by the governing body on behalf of an individual will need to provide:

· Copy of CV and contract of employment

· Reference(s) from the individuals previous employer

· Supporting statement from the affiliated club or squad Coaching Director wishing to employ the individual 

· Proof of membership of the individual to NISA

· Confirmation of the accepted equivalent of a CRB disclosure has been undertaken

Length of Approval for the Tier 5 Sporting Category

Endorsement will be issued for the length of contract or up to 1 year whichever is the shorter period. The governing body may opt to endorse an individual for a shorter period than that of the employment contract eg a season.  If this is the case, the individual must be made aware that their certificate of sponsorship and consequently entry clearance or leave to remain should be limited to the length of the endorsement and should not be for the length of the contract.

Salary
The salary is agreed as part of the contract between the individual and the sponsor.  This should be at least equal to those normally given to a ‘resident worker’ within the industry.

Advertisement of vacancies

All vacancies must be advertised before an endorsement is issued.  Advertisements should be placed on the jobs section on both the NISA and UK Sport website and to confirm there are no suitable resident workers for the role.
Disputes

Should there be a dispute which cannot be resolved it will be referred to a panel consisting of the Chief Executive and two other independent members appointed by the Chief Executive. The panel’s decision will be final.


Further information
These criteria have been developed via the full consultation with the NISA World Class Management Group Short Track. This group contains membership representation from the British Olympic Association, UK Sport and English Institute of Sport and the NISA Performance Director Short Track.  Following presentation of these criteria by the group to the full NISA Board of Directors, the criteria were formally adopted by the NISA Board.

The requirements will be reviewed annually by the Board of NISA in consultation with the World Class Management Group and will follow the exact same criteria as detailed in this document.  Any new legislation introduced by HM Government will also be taken into consideration during the review process. The criteria apply to extensions and changes of employment and initial applications.
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